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Executive Orders and Their Impact on HR: Affirmative Action, DEI, and Wages

A recent executive order rescinded EO TI246,
removing the requirement for federal
contractors to maintain  affirmative  action
programs based on race, color, religion, sex,
sexual orientation, gender identity, or national
origin. However, discrimination protections
under Title VII of the Civil Rights Act remain in
place. Federal contractors must also continue
affirmative action efforts for protected veterans
and individuals with disabilities under the
VEVRAA and the Rehabilitation Act. HR teams
should review compliance obligations and
adjust diversity initiatives accordingly.

April 30th, 2025

Upcoming Compliance Date to Remember

e Removal of OSHA Form 300A
Employers must post OSHA Form 300A,
summarizing work-related injuries and illnesses,
fromm February 1 to April 30 each year in a
common employee notice area.

e Form 941 Filing Deadline (First Quarter)
Deadline to file Form 941 for the first quarter
and deposit any unpaid taxes. Employers with
a total tax liability under $2,500 can pay with
the form. If all taxes were deposited on time,
the filing deadline extends to May 10.

Despite efforts to challenge diversity, equity, and inclusion
(DEI) initiatives, executive orders issued under the current
administration do not require private employers to
change or discontinue their DEI programs. While federal
contractors may experience shifts in affirmative action
requirements, private businesses can continue to
implerment workplace inclusion strategies without direct
legal restrictions. However, organizations should stay
informed about potential legal challenges and evolving
regulations that could impact their programs.

An executive order issued on March 14, 2025, rescinded
EO 14026, which had previously increased the
minimum wage for certain federal contractors. As a
result, businesses must now comply with the lower
minimum wage established under EO 13658. This
rollback reduces labor costs for federal contractors, but
HR professionals must consider the impact on
employee morale, retention, and overall compensation
strategy. Lower wages may lead to higher turnover
and reputational risks, making it essential for HR teams
to balance cost savings with competitive pay practices.



